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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Effective September 1, 2014, the Board of Directors appointed Mr. Randall D. Keys to the additional position of President of the Company. Mr. Keys
will continue to serve as Chief Financial Officer and Treasurer of the Company, and will also continue to be its Principal Financial Officer and Principal
Accounting Officer.

Robert S. Herlin, the Company’s current President, Chief Executive Officer and Chairman of the Board will continue as its Chief Executive Officer
and Chairman of the Board.

Under his employment arrangement with the Company, Mr. Keys will have a base salary of $300,000 per year. He will be eligible for an annual
short-term incentive award with a target of 100% of his base salary, subject to the achievement of certain performance goals as specified by the Board of
Directors. Mr. Keys will also be eligible for a long-term performance award (LTIP) as determined by the Board of Directors. In connection with his new
responsibilities, Mr. Keys received an award of shares of restricted common stock under the Company’s Amended and Restated 2004 Stock Plan equivalent to
$300,000 of current market value vesting over four years. Mr. Keys also receives customary vacation, health insurance, and other benefits available to other
employees, is eligible to participate in the Company’s 401(k) plan, and is also covered by the Company’s Change in Control Severance Policy.

Under his employment contract with the Company, Mr. Herlin will receive an annual base salary of $280,000 per year. He will be eligible for an
annual short-term incentive award with a target of 100% of his base salary, subject to the achievement of certain performance goals as specified by the Board
of Directors. Mr. Herlin will also be eligible for a long-term performance award (LTIP) as determined by the Board of Directors and will continue to
participate in all customary benefits available to other employees. He is also covered by the Company’s Change in Control Severance Policy.
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