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 Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

On November 4, 2020, Mr. David Joe and the Board of Directors (the “Board”) of Evolution Petroleum Corporation, a Nevada corporation (the
“Company”), agreed to terms of his retirement as the Chief Financial Officer and Senior Vice President of the Company effective December 31, 2020. In
connection with Mr. Joe’s retirement, the Board has appointed Mr. Ryan Stash as the Chief Financial Officer of the Company to replace Mr. Joe effective
November 18, 2020.

Since October 2018, Mr. Stash has served as the Vice President and Chief Financial Officer of Harvest Oil & Gas Corp., an independent oil and
gas company. Prior to joining Harvest Oil & Gas Corp., Mr. Stash served as Managing Director at Regions Securities LLC, focused on the energy sector,
from September 2018 to October 2018. Prior to that, Mr. Stash spent eleven years, from July 2007 to June 2018, in the Energy Investment Banking Group
of Wells Fargo Securities, LLC in Houston, rising to the level of Director. In addition, previously, Mr. Stash was an auditor for Hewlett-Packard and Ernst
& Young, LLP. He is a Certified Public Accountant in the State of Texas and received an MBA from the McCombs School of Business, a Masters in
Professional Accounting and a Bachelor of Business Administration, from the University of Texas at Austin.

The Company has entered into an offer letter with Mr. Stash setting forth his compensation terms as Chief Financial Officer, including a base
annual salary of $265,000. Additionally, the offer letter provides that, after commencing employment, Mr. Stash will be awarded a sign-on bonus consisting
of (1) a cash amount of $50,000 and (2) 80,000 restricted shares of the Company’s common stock, vesting on a pro rata basis annually over a period of four
years on the anniversary of Mr. Stash’s hire date. The offer letter further provides that Mr. Stash will be eligible to participate in the Company’s annual
short-term incentive plan (“STIP”) and long-term incentive plan (“LTIP”). Mr. Stash’s annual STIP award will have a target of 75% of his base salary and
will be subject to achievement of certain individual and audited performance goals. Mr. Stash’s annual LTIP award will be determined by the Board at its
sole discretion and will initially be set at 100% of his base salary. Mr. Stash’s eligibility for the annual STIP and LTIP awards will be fiscal year 2021.

Mr. Stash does not have any family relationship with any director or other executive officer of the Company, or person nominated or chosen by the
Company to become a director or executive officer. In addition, there are no transactions in which Mr. Stash had or will have a direct or indirect material
interest that would be required to be reported under Item 404(a) of Regulation S-K.
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